
How to get a
job with Activ?

www.activ.asn.auwww.activ.asn.au

Activ workplace locations:
METROPOLITAN

Bentley  08 9451 6388
25 Ewing Street  WA  6102

East Victoria Park  08 9362 2644
75-79 Jarrah Road  WA  6101

Embleton  08 9272 5522
6-10 Wotton Street  WA  6062

Fremantle  08 9331 1133
81 Lefroy Road Beaconsfield  WA  6162

Kewdale  08 9353 1613
U6/511 Abernathy Road  WA  6105

Osborne Park  08 9444 8833
19 Roberts Street  WA  6017

Palmyra  08 9331 7837
10 Absolon Street  WA  6157

Property Care  08 9443 1099
6 Gordon Road West Osborne Park  WA  6017

Rockingham  08 9527 4222
Cnr Dixon & Patterson Roads  WA  6168

COUNTRY

Albany 08 9841 4411
36 Spencer Street and
11 Minna Street  WA  6330

Bunbury 08 9726 0190
37 Beddingfield Street  WA  6230

Busselton 08 9752 3213
43 cook Street  WA  6280

Esperance 08 9071 1943
11A Sheldon Road  WA  6450

Geraldton 08 9921 3477
Cnr Crowther and Shenton Streets  6530

Kalgoorlie 08 9021 2537
1A Outridge Street  WA  6430

Manjimup 08 9771 2252
Perup Road  WA  6258

Narrogin 08 9881 4411
Lot 25 Stewart Street  WA  6312

Activ 
41 Bishop Street, Jolimont WA 6014

PO Box 446, Wembley WA 6913

Phone: (08) 9387 0555
Fax: (08) 9387 0599

Freecall: 1800 199 070

Email: records@activ.asn.au

Activ Foundation Inc.
ARBN 060 921 271  |  ABN 11 553 592 765

Members Liability Limited
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Activ is a not-for-profit organisation dedicated to
promoting a better life by providing a range of
choices and opportunities for people with
disability and their families living and working in
the community.

Activ offers full time and part time work to people
with disability.

Facilities in Activ's workplaces may vary
depending on the type of work being done.  
Work can be inside or outside.  Work can be wet,
dry or dusty.  Some work is very noisy.  Some
work is done sitting down all day while some is
done standing.  For some work you will need to
wear safety gear, like gloves, eye goggles,
earmuffs, aprons and steel capped boots.  
These things need to be considered before
choosing where to work.

We will try to match your job to your skills,
abilities and interests.

Activ Business Services offers you:
Training - Activ can teach you the skills involved
in gaining and retaining employment.

Skills development - Activ can teach you
specific skills such as the safe operation of
equipment and machinery.

Learning opportunities - Activ provides a setting
for developing skills essential to being part of a
successful workplace team such as getting on
with your co-workers, participating 
in meetings and having a say. 

Other benefits of working for Activ:

• Support from trained staff.

• A support plan developed for you which will 
list your work goals and training needs.

• Opportunities to apply for other jobs within
your workplace and at other Activ workplaces.

• Opportunities to learn skills that increase your
employment options; like getting a job in open
employment.

• Transport - sometimes Activ can help you with
transport to and from your workplace.

Before getting a job with Activ
you will need to be:
(Employment Criteria)

• Registered with Centrelink

• 15 years old or older

• Able to work full time or part time
(at least 8 hours per week)

• Willing to work

• Able to go to the toilet independently

• Able to eat and wash independently

• Able to move around the workplace or use 
a wheelchair or walking frame independently

• Able to work in a group where there is one
supervisor and 10 employees

• At work on time every working day

• At work on work days unless sick or 
on holiday

• Able to work without hurting yourself, other
people or property

Employment conditions:
All employees at Activ get the same employment
conditions as other people who work in the 
general workforce.

Employees at Activ are employed under the
Supported Employee Industry Award and 
the Activ Foundation Supported Employees 
Wages Agreement.

Work experience: 
If you are still at school or have recently left 
school, you can come to Activ to learn about 
work opportunities and the skills you need.

Work trial:
Before you can get a permanent job at Activ you
will need to complete a work trial for 3 months.
During this time, you will learn more about the job,
see if you can do the work and whether you
choose to work for Activ.

Employment choices:
Employees have a choice of working in:

• Timber manufacturing

• Metal manufacturing

• Plastics processing

• Marine supplies

• Landscaping

• Property care

• General packaging

“Activ provides a setting for

developing skills essential to 

being part of a successful

workplace team...”
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